Ambassadors
for Careers with Children
and Young People
An exciting new initiative has been
launched to support recruitment across
early years, children’s and young people’s
services, including foster care.
The initiative builds on work already
underway in parts of the UK, which has had
a significant impact on helping employers
get the right people into the right posts at
the right time – and in helping to keep
them there.
The initiative is to establish a service
known as Ambassadors for Careers with

Children and Young People.

The fundamental aim of the service is to
improve public awareness of work in early
years and children’s services as a
rewarding, valuable and long term career.
 For those needing to recruit new
workers into the workforce, it will raise
the profile of the sector and build a
pool of potential recruits who know
what the work is about ‘from the
inside’– before committing an employer
to expensive recruitment and induction
processes.
 For those considering a career in early
years, children’s and young people’s
services, it provides a picture that
brings the work to life and helps them
make an informed choice into (or out of)
the sector.

Who are Ambassadors for Careers with
Children and Young People?
 Ambassadors for Careers with Children
and Young People are people who have
first-hand experience of working in the
sector, through a formal or informal
work role.
 They are people who are passionate
about what they do and want others to
understand its value and the rewards it
brings
 They are people who are happy to share
their own career story and learning path
with those not yet working in the
sector.
 They are people who are prepared to
keep their own knowledge and skills up
to date (with support)
 They are people who can motivate and
inspire others
 They are people who themselves convey
professionalism and a positive image of
the sector.
 They are people who commit to the
Ambassador service as a way of
supporting others to consider working in
early years, children’s and young
people’s services as a positive career
choice.
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An information pack setting out exactly
what’s involved for employers/agencies
is available on request and includes a
sign up form to nominate new
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National infrastructure is in place
including the online registration system
and ready made resources to train and
support Ambassadors in their role.

To register interest or find out more:
Please contact
sscinfo@skillsforcareanddevelopment.org.uk

